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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution SADHANA EDUCATI ON SOCI ETY' S SMT. KAPI LA
KHANDVALA COLLEGE OF EDUCATI ON

Name of the head of the Institution Dr. Jayashree I nbar aj

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02226608747

Mobile no. 9820391893

Registered Email kkbed@xkcoe. edu. in

Alternate Email princi pal @kcoe. edu.in

Address Sm . Kapila Khandval a Col | ege of
Education, Relief Road, Santacruz (
West)

City/Town Murbai

State/UT Mahar ashtra




Pincode 400054
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Sunil Rajpurkar
Phone no/Alternate Phone no. 02226608633

Mobile no. 9820391893

Registered Email

kkbed@kcoe. edu. i n

Alternate Email

princi pal @kcoe. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. kkcoe. edu. i h/ wp- cont ent /

upl oads/ 2020/ 09/ Fi nal - upl oaded- AQAR-
report-2017-2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. kkcoe. edu. i n/ wp-cont ent / upl
oads/ 2020/ 03/ Acadni c-

Pl anner - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 88 2004 03- May- 2004 | 02- May- 2009
2 B 2.84 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.16 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 15- Mar - 2005



https://www.kkcoe.edu.in/wp-content/uploads/2020/09/Final-uploaded-AQAR-report-2017-2018.pdf
https://www.kkcoe.edu.in/wp-content/uploads/2020/09/Final-uploaded-AQAR-report-2017-2018.pdf
https://www.kkcoe.edu.in/wp-content/uploads/2020/09/Final-uploaded-AQAR-report-2017-2018.pdf
https://www.kkcoe.edu.in/wp-content/uploads/2020/03/Acadmic-Planner-2018-19.pdf
https://www.kkcoe.edu.in/wp-content/uploads/2020/03/Acadmic-Planner-2018-19.pdf
https://www.kkcoe.edu.in/wp-content/uploads/2020/03/Acadmic-Planner-2018-19.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

t hrough I ndi an
Devel opnent Foundati on

| CT and Educati on- 03-Cct-2018 41
Ref |l ective Teaching Wth 170

| CT Program

Experiential Learning 28-Jul -2018 99

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Smt. Kapila FI P 2019 709104
Khandval a 365
Col | ege of
Educati on
Snt. Kapila Maj or Research ucC 2019 325000
Khandval a Pr oj ect 365
Col | ege of
Educati on
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4682_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4682_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4682_Minutes.pdf

e Extension Wrk Activities extended to current Environnental and Sustainability
i ssues. ¢ Broadening Student Teachers, horizon for innovative and Creative
Teachi ng through workshops in Art Dance and Theatre. ¢ Strengthening

Comuni cation Skills and English Language Proficiency and Mastery of students e
Pr of essi onal devel opnment workshop training for faculty and students in
collaboration with TISS Munbai. (Cix) ¢ Training for Teacher Eligibility Test
and Content Enrichnment for student teachers.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pl an of Action and Action Taken Report |Excel Sheet Attached

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 05- Mar - 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules For admini strati on purpose, the college

currently operational (maximum 500 words) office uses MS system prescri bed by
DHE for Hi gher Education. Tally 9 has
been extended to other term nals. Al so,
Student Database is maintained in
digital form

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows the curriculumfranework of the NCTE and syl | abus of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4682_Quality.xls

t he choice based credit system as prescribed by the University for the two year
B. Ed. program A detailed and a week wi se academ c calendar is prepared in the
begi nning of the academ ¢ year which is shared on the Google Drive for al
faculty menbers and the weekly tine table is set accordingly. Both the Academnic
cal endars and tinetable along with the schedul es of the prograns conducted are
docunented and filed. The student attendance and participation in the various
activities is also maintai ned and wherever possible photographs and vi deo
clippings of the sane recorded. The curriculumis enhanced by addi ng Val ue
Added Courses for the professional skills and for updati ng know edge and
under standi ng of the innovations and additions in the field, to inprove the
enpl oyability skills of the | earners. Expert resource persons fromdifferent
fields are tapped for the sane. The Val ue Added courses are well integrated
into the entire B.Ed. program For the personality devel opnent of student
teachers short term courses are designed. This nmakes them better equi pped for
prof essi onal and personal life. The institution networks with various
organi sations and NGOs to help transact the curriculumeffectively and to neet
the coll ege m ssion of devel oping positive attitude and values in our students.
Field trips and Visits are also planned to give direct experiences to students.
The faculty enjoys conplete acadenm ¢ freedomwhile they plan and use vari ous
strategies and activities for curriculumtransaction and support is provided by
the institution in the formof tinme, space and finances as and when necessary.
The students are al so encouraged to enrol for identified and suitable SWAYAM
courses for enhanced understanding of the different courses in the curricul um
and to enhance the subject know edge so as to inprove their efficiency in the
subjects they will teach in the schools.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Sel f - Ni | 14/ 11/ 2019 1 Entr eprene Life Skill
Def ence urship
Yoga Ni | 04/ 12/ 2019 7 Entreprene Sel f -
urship Devel opnent
Di saster Ni | 20/ 03/ 2019 2 Entr eprene Life Skill
Managenent urship
(BMO)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd B. Ed. 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 48 Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
| CT in Education : CLIX 04/ 10/ 2018 49
Program (Tl SS)
Dance in Education 14/ 12/ 2018 36
Dramatics | n Education 18/ 02/ 2019 49
Enhanci ng Spoken 22/ 02/ 2019 25
Engl i sh Conpet enci es
(Teach I ndi a)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Action research 49
proj ects
BEd School | nternship 97
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The course feedback and the faculty feedback are digitally obtained and

anal ysed using Google fornms. Al the faculty nenbers get the anal ysed course
feedback and the individual faculty nmenbers interpret the sanme and draw

i nferences regarding fromthe sane. They reflect on the sane and work on the
suggestions and the areas of inprovenent in their transaction of the
curriculum In addition oral and witten feedback is al so sought after sone
maj or activities/prograns like Internship activities, Comunity work, Annua
wor kshops/ sem nars etc and the sane is i nmedi ately worked upon wherever
necessary. The feedback of the courses is used to decide on the nodifications
to be done in the course content or the strategi es enployed. Formal feedback
fromthe enployers is not taken, but through the informal interactions with
school authorities and teachers during canpus placenment and school internship
program their inputs regarding the ongoing course is received.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4682_Value_added_courses_1584008459.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4682_Projects_undertaken_1584009151.xlsx

Programme Specialization available Application received
PhD or DPhi | Educati on 24 22 9
BEd Educati on 50 96 49
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 49 9 4 Nill 3

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
7 7 45 5 5 23

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system at KKCE is organised with the aim to foster all round development of student teachers by
developing a strong partnership between mentor and mentee. The broad objectives of mentoring are to: ¢
Monitor students’ progress in terms of academic performance and in extracurricular activities, attendance and
punctuality. « Develop sense of accountability in students. « To discover potential of the mentees and encourage
its development. ¢« To help mentees cope with the challenges of B. Ed course ¢« To help the mentee believe in
his/ her potential and boost the confidence level. In the academic year 2018- 19, mentoring was carried out
efficiently for both the batches i.e. F. Y. B. Ed and S. Y. B. Ed, with the assistance and mutual support of the
teachers. Presence of both the batches facilitated communication, sharing of experiences, problems and finding
solutions to the problems with a mixed group of students. Issues and predicaments faced were also scrutinized
closely by the mentors and mentees. The second year batch truly supported and got attuned with the first year
batch and made them feel comfortable. This fostered friendly relation between students and staff as well as
among students. During Parents Teachers Meet, parents were requested to meet the mentor teacher of their
ward. This opportunity enabled better communication between parents and mentor teacher, it also opened up
channels of future communication and enhanced the comfort level between the parents and the mentor teacher.
The mentoring system works towards enriching interaction, creating healthy environment for teaching learning
and helping students achieve their best.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1:14

98

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Ni |l

1 Nill 1



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4682_ict_tools_1584002218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4682_e_resource_1584001065.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!
No file upl oaded.

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
03/ 08/ 2019

BEd 4E00144

Senester |V 03/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege designed a reflective journal based on the idea of ‘Ipsative
Assessnent’ that conpares performance of the assessee agai nst hi s/ her previous
performance. The Journal attenpted at capturing student reflections in 5
significant areas of teaching conpetence. A conceptual reflection framework was
designed with students understanding their teaching-Iearning experiences on the
gi ven paraneters: Knowi ng the |earner, Assessnent and eval uation, Resource
managenent and Lesson planning. The uni que i dea was a sel f-assessnent section
that required student-teachers to rate their efficacy in the above areas on a
circular figure with concentric circles and plot an irregul ar pentagon. The
smal ler the area of plotted pentagon, the better the student is as |eader in
the area of key teaching skills. The journal hel ped students to be serious
about reflections and gave a guideline to reflect on. An interesting idea of
reflection through *3 Enpjis’ (Happy, Unhappy and Confused) printed at the end
of lesson plan for observer feedback was introduced. Students had to wite what
they felt happy/unhappy/confused about anything in particular in their |esson
Thi s connected the observer to the student’s feelings and feedback becane nore
meani ngful. ‘2 Stars and 1 Wsh' was introduced as a conclusion and closure to
the feedback to make it nore objective and positive. It is affirmative in
approach and notivates students to take feedback in a healthy manner. | nstead
of saying you did not do this, ‘1 Wsh’ is very pleasant way of comrunicating
what was | acki ng or what could have added value to their effort.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Exami nati ons for the course consist of internal assessnent as well as externa
assessnent. External exami nation dates are declared by the University sonetine
during the academ c year. However, internal assessnent dates are put up in the
academ c cal endar. Academic calendar is prepared at the beginning of the
acadeni c year where the dates for all fornms of internal assessnment (essays,
class tests, content test, etc.)are finalized after giving due consideration to
completion of all University nmandated activities. Institutionally designed
supporting practices like tutorials (which are provided for essays and externa
exam nations) are also planned at the same tinme. During the year, students are
graded on their ability levels and differentiated instruction is provided to
students who fall on the higher end of the spectrum Renedial programes are




pl anned on the basis of felt needs of those who fall on the |ower end of the
spectrum Content Enrichnment through concept mapping is also planned to
fam liarize students with pedagogi cal content and its organi zation. Students
present their concept maps in their pedagogy groups. This further enhances
their understanding of content and prepares themfor content test as well as
| essons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. kkcoe. edu. i n/ academ cs/ progr ans/ b- ed/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00144 BEd Educati on 49 48 98

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: // www. kkcoe. edu. i n/ academ cs/ progr ans/ b- ed/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 UcC 779600 445000
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wr kshop on M ndf ul ness N A 16/ 11/ 2018
Wor kshop on Dance in N A 14/ 12/ 2018
Educati on
Wor kshop on Theatre N. A 18/ 02/ 2019
Oientation tp CENTA N A 02/ 08/ 2018

(Centre for Teacher
Accredi tation)

Di sast er Managenent N A 20/ 03/ 2019
Wor kshop (BMC DM Cel 1)

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://www.kkcoe.edu.in/academics/programs/b-ed/
https://www.kkcoe.edu.in/academics/programs/b-ed/

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

CENTA Sam ra Saheba CENTA 26/ 07/ 2019 M ddl e School

Teachi ng Engl i sh
Pr of essi onal s

A ynpi ad 2018

CENTA Kapi | a CENTA 26/ 07/ 2019 Institution
Teachi ng Khandval a wi t h Rank
Pr of essi onal s Col | ege of Hol der Student -
ad ynpi ad 2018 Educati on Teacher

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Shodh Sadhana (KKCE Research Centre) 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal N. A 3 3.85
Nat i onal NA 2 2.85
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
N A 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4682_journals_notified_on_UGC_1609244055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4682_Books_and_Chapters_1584075855.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 4 12 3 20
nar s/ Wor kshops
Present ed 3 Nill Nill
papers
Resour ce 4 Nill Ni Il
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Engl i sh I ndi an 2 49
Communi cation Skil | Devel opnent
Enhancenent Foundat i on
Leadership I ndi an 2 49
Pr ogram Devel opnent
Foundat i on
Cover of I ndi an 2 49
Conpassi on Devel opnent
Foundat i on

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Enhancenent

agency activites activites
N. A I ndi an Engl i sh 2 49
Devel opnent Communi cati on
Foundat i on Ski Il



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4682_Faculty_participation_1584074701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4682_Extension_1584079481.xlsx

N. A I ndi an Leadership 2 49
Devel opnent Pr ogr am
Foundat i on
N. A I ndi an Cover of 2 49
Devel opnent Conpassi on
Foundat i on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
| CT and 41 (Teacher Fees paid by the 170
Educati on- Educat or s, partici pants
Refl ective Teachi ng School / Col | ege
Wth ICT Program- | Teachers, Al umi)
CLI X Program (Tl SS)
No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship
School s

School
I nt ernship

1. Thakur
Vi dyaMandi r,
Kandi val
East 2.
Mal ad
Kandi val
Educati on
Society’s
Engl i sh
School ,
Mal ad West
3. St.
Xavi er’s
H gh School
M ra Road
East 4. Dr.
Sarvapalli R
adhakri shnan
Vi dyal aya
Mal ad West
5.
Children’s
Acadeny,
Ashok Nagar,
Kandi val
Eas

09/ 07/ 2018

01/ 03/ 2019

99

No file

upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4682_Students_in_extension_1584079816.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I ndi an 30/ 08/ 2018 Soci al Work 99
Devel opnent Activities
Foundati on
The Blind and the 20/ 08/ 2018 Theatre in 99
El ephant Educati on
Bell the M nd 10/ 09/ 2018 Qutreach of 99
(Project of Cont ent and
Eduf actors Pvt. Application of
Ltd.) Medi tati on and
M ndf ul ness
Gordon Academi c 29/ 01/ 2019 International Tie 9
Col | ege of up for Education
Education, Israel

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

543000

437510

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Classroonms with W-Fi OR LAN Exi sting
Semnar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 Partially 3.6.0.31681 2016
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4682_augmentation_details_1584099898.xlsx

Text 95 5360 79 4300 174 9660
Books
141 77935 274 83797 415 161732
Ref er ence
Books
Journal s 44 32220 2 31044 46 63264
Di gital 1 5750 1 5900 2 11650
Dat abase
CD & 121 Ni Tl Ni Tl Ni Tl 121 Ni |
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 1 1 4 1 3 0 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 51 1 1 4 1 3 0 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15000 69687 83500 131697

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



Nil

The college is a small

sever al

entity and hence the policy has al ways been towards
mai nt ai ni ng sustai nabl e practices such as self-reliance for
physi cal acadenic and support facilities.

nmai nt enance of

https://www.kkcoe.edu.in/about-us/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Mahdbt, Trust 4 52547
b) I nternati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Di saster 20/ 03/ 2019 88 Di saster
Managenent Wor kshop Managenent Cel |
(BMO)
Dramatics in 18/ 02/ 2019 49 The Blind and the
Educat i on El ephant
Dance in 14/ 12/ 2018 36 Ms. Lata Raman
Educat i on
Enhanci ng Spoken 22/ 02/ 2019 25 Teach India
Engl i sh
Conpet enci es
Per sonal 29/ 10/ 2018 98 KKCE Counsel | or
Counsel i ng
Ment ori ng 06/ 07/ 2018 98 KKCE
Yoga 04/ 12/ 2018 49 Ms. Samita
Vel ekar
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CET 22 Nill 22 Nill
No file upl oaded.



https://www.kkcoe.edu.in/about-us/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4682_Development_Schemes_1601308373.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

AVM
Aakanksha,
Aseensm,

Bi | | abong,
Bonbay
Canbr i dge,
Bhakt i
Vedant a,
S.V.K M G p,
Chat t ur bhuj
Narsee, C A
G p,
Gokul dham
Jamabai ,
Laxm dham
N rmal a
Col | ege,

N. L. Dal m a,
Orion,

Pr akash
Col | ege,
Podar Gp, R
adhakri shna,
Sri Sri
Ravi shankar ,
Shi shuva

47

28

N A

18

18

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018

1

B. Ed.

N. A

Bar oda
Uni versity

M A
(Fi nance)

2018

B. Ed.

N. A

| DAL,
Uni versity
of Minbai

M A
(Educati on)

2018

B. Ed.

N. A

I DAL,
Uni versity
of Minbai

M Com




2018 1

B. Ed.

N. A

SI ES
Col | ege,
Ner ul

M Com

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

Any O her

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

St udent Council - Tal ent
search, Teacher’s Day,
Gandhi Jayanti, Navratri,

Di wal i,

Chri smas,

republic day,
di stribution,

Degr ee
Annual

Prize distribution,
Far ewel |

I nstitutional

98

St udent Counci l -
Conpetitions-Skit, Thali,
Rangol i, Cooki ng,
Mehendi, Hairstyle,

Fl ower decorati on,

Sl ogan, Poster, Solo
Si ngi ng , Duet Singing,
Sol o Dance, G oup Dance,

Fashi on show

I nstitutional

98

Sports-100m race, Shot -
put, Kho-Kho, Tug of War,
passi ng the ball

by drop.

and drop

I nstitutional

92

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council is a very active body at KKCE which not only organi zes
events or activities in the college, but it also officially represents all the
students in the institute and plays a pivotal role as an inportant |inkage
between the Principal, faculty and students. This year, elections for the new




batch were held on 6th Decenber, 2018, wherein five nenbers were el ected
denocratically and one nenber was sel ected based on academ c excell ence. The
student council team nenbers have worked incessantly with commtnent to
successfully carry out several progranms throughout the year.

Gandhi Jayanti, Navratri, Diwali Cel ebrations,
Cel ebrations, Republic Day, Sports Day, and Cul tural
Aarti Thali decoration, Mehendi
decoration, Rangoli,
Corruption’

Sone of themare —
Tal ent show, Christnmas
Day. Conpetitions such as
conmpetition, Hairstyle conpetition, Flower
Sl ogan and Poster conpetition on the theme ‘' Eradicate
was organi zed by the Student council. The year 2018-2019 was full
of triunph and great achievenments in the inter-collegiate conpetitions
departnment. Many student-teachers of KKCE participated in debate,
telling, personality contest, essay witing, poetry recitation
best out of waste conpetitions, Geen Run (A 7KM Marat hon) and secured many
laurels for the institution. The year ended with the Annual Prize Distribution
and Farewell to the S.Y.B.Ed. students on 29th March, 2019. Ms. Seema Sai ni,
the Principal of N.L. Dalma College, Mra Road did the honours, as Chief Cuest
and gave away the prizes.  Representation of students on academnic
adm ni strative bodies/commttees of the institution: Students are invited as
menber of different academ ¢ and administrative bodies as per the conposition
mandat ed. Students are involved in CDC (Col |l ege Devel opnent Conmmittee),
ragging Cell, Wnen's Cell and Gievance Cell of the college. The students on
the bodies are the representatives of the entire student body and seen as a
link between the institution and students for

deci si on meki ng.

story-
col | age naki ng,

Anti -

bringi ng student voices in

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Al ummi associ ation of KKCE is registered in the name of Nirantar with Charity

Commi ssi oner of Munbai on 18th January 2010. The Alummi association works with
the KKCE al ummi towards increased alumi engagenent in the various activities

of the institution.

5.4.2 — No. of enrolled Alumni:

741

5.4.3 — Alumni contribution during the year (in Rupees) :

24500

5.4.4 — Meetings/activities organized by Alumni Association :

The alumi were invited for guest |ectures. Sessions on MOOC were conducted by

an alumus. Alumi were also invited as the judges for the cultural
program Many of the alummi support our

noral support and assistance to our

day
internship activities by providing
novi ce pre-service teachers.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: 1. Imediacy in Decision making - All

gl obal /international partnerships require support
terns of ideas. The Principal

i nkages especially
both financially and in
and the institution received full support from
Managenment fully to establish |inkages with Gordon Academ c coll ege of
Education, Israel through participation in neetings, neeting the protocols
where Managenent role was required. This led to qui cker decisions on the




di scussi ons towards devel oping a MOU. 2. Responsiveness - The institutiona
building face-lift and structural repairs was a challenging task for both
Managenent and the nenbers of the college. The planning and executi on was made
easy with Managenment opening |ines of comunication w thout conplications and
wer e responsive to our suggestions and |lent a synpathetic ear to the practica
i ssues. The flow of information to and fro hel ped to nmake the process of
upgrading infrastructure easy. Participative role in capacity building: 1
Exploring creative initiatives. The managenent was keen to explore
opportunities for faculty to be trained in integrating technology tools froma
good and reputed program The TISS CLIx ICT in Education was exenpl ary and
hence the managenent representatives involved thenselves to attend the initia
meeting with TISS, Munbai. This encouraged the faculty and the Principal to
enrol all faculty menbers, teachers and other educators from nei ghbouring
institutions to join the 4 credit programto learn tools to integrate ICT in
Education in a meaningful way. The institution collaborated with TISS to run
this 4 month certificate course and organi zed the training at the college. 2.
St akehol der voice - The CDC of the institution has representatives from student
body and office staff along with faculty nmenbers. The Managenent is very keen
on stakehol ders sharing ideas and hearing their voices on significant issues.
They keenly hear presentations fromfaculty and non-teaching of any point
rai sed and acknow edge the sane.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Human Resource Managenent Training of Faculty for ICT in

Education in collaboration with TISS

Staff training for Use OF Updated LM
MOODLE

I ndustry Interaction / Collaboration Col | aborated with TISS for training
Educators for I CT in Education

Col | aborated with | DF for Extension

activities MOU with Gordon Acadenic
Col | ege of Education, |Israel

Curri cul um Devel opnent A reflective handbook was desi gned
col l aboratively by faculty so that
student teachers get into the practice
of reflecting on relevant paraneters
that can prepare themto create 21st
century learners. As a part of the
i nternshi p docunentation students had
to additionally maintain this handbook
and wite their daily/weekly
refl ections. The handbook had two parts
one the descriptor of the criteria
whi ch served as a guide for reflection
and second part was actual space to
reflect. It also serves as a form of
sel f eval uation

Teachi ng and Learni ng The faculty signed up for four nonth
training in ICT in Education in
coll aboration with TISS, It was in a




bl ended node. This training hel ped
faculty to develop | essons integrating
I CT schools with school subjects.
Faculty in turn trai ned student
teachers for the sane. These | essons
wer e observed and feedback was provided
by experts from TISS. The inputs given
were on the foll ow ng: authentic
| earning, 21st century skills, |earning
theories, and use of OER s, cyber
bul I ying and | esson pl anni ng. The
| esson plans and vi deos shot served as
| earning resources to train the student
teachers in the neani ngful use of ICT
tools. Al so Devel oped | esson
denonstration videos of senior students
in different school subjects to be used
as a resource while training for schoo
i nternshi p. Trained teachers and
students for using updated LM5S MOODLE
pl atform Wbrkshop on MOOCS - SWAYAM

Research and Devel opnent

Submitted the Major Research Project
to UGC, Paper Publications and a book
on Action Research -Evidence based
Teachi ng and Learni ng and a handbook on

Action Research Training.

Adm ssion of Students

Continued the practice of CET
orientation of B.Ed aspirants and
di spl ayed i nformati on on MHCET
adm ssion procedure on Wbsite and
noti ce board

Exam nati on and Eval uati on

Started subm ssion of assignnments on
LMS MOODLE

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Up- gradati on of LMS MOCDLE,
Substitution of N-List Digital
Consortium Institutional (Digital)
Repository of Thesis and Dissertation,

Digitization of Rare Books

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

UGC MRP online, NCTE PAR,

Adm ni stration

DHE MS, Statistical Unit of Minbai
Uni versity, TAAS, Al SHE

Fi nance and Accounts

HTE. Sevarth, UGC PFMS

St udent Admi ssi on and Support

MH CET cel |, Al SHE, ARA, MahaDBT, NPS
portal, Digital University

Exam nati on

Munbai Digital University

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Jayashree Leader ship Bahai s 2000
| nbar aj for change Acadeny
2019 Dr. Gauri Educati on For Pushpanj al i 1200
Har di kar Transformation Col | ege of
Educati on
2018 M. Sunil Enmpower nent Uni versity of 2000
Raj pur kar of | QAC and Munbai and DTS
NAAC gui del i nes [Shah Col | ege of
Commer ce
2019 Megha Dsouza Ethics in Bahai s 2000
H gher Acadeny
Educati on For
Pr of essi onal
Devel opnent of
Teachers
2018 M. Ravi Econom zi ng MCTs Col | ege 600
M shra educat i onal
resources for
sustainability
scenari o
2018 M. Sunil Revi sed PBAS Tol ani 500
Raj pur kar and API Col | ege of
Cal cul ation Comer ce
based on the
3rd and 4th
Ammendnent  of
UGC
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Acadeni ¢ Ni | 7 1
Witing: 14/ 03/ 2019 |16/ 03/ 2019
Enhanci ng
Educator C
onpet enci e
S
2019 MOCDLE- Ni | 7 1
Lear ni ng 02/ 05/ 2019 |02/ 05/ 2019
Managenent
System
Cour se
Managenent
and




Assessnent

2018 | CT and Ni | 6 1

Educati on- 03/ 10/ 2018 |22/ 03/ 2019

Refl ective
Teachi ng
Wth ICT
Pr ogram

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Qualitative 1 22/ 07/ 2018 29/ 07/ 2018 8
and

Quantitative
Research in
Soci al
Sci ences:
Met hods and
Data Anal ysi s

Ref resher 1 04/ 01/ 2019 24/ 01/ 2019 20
Course in
Li brary and
I nformation
Sci ence

Principal s 1 13/11/ 2018 17/ 11/ 2018 5
Tr ai ni ng

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Ni | Ni | Medi cal | nsurance of
students for the current
academ c year

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts rigorous financial audits on a quarterly basis. A
quarterly internal report is generated and necessary action is taken. External
audits are also conducted after the quarterly internal audits are conpl eted by

anot her external agency.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

| Name of the non government | Funds/ Grnats received in Rs. Purpose




funding agencies /individuals

Managenent 5253883. 33 I nfrastructural
Devel opnent

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni | No Ni |
Adm nistrative Yes lyer Yes Par ekh and
Vi shwanat h and Shar ma and
Co. Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents attend neeting organi sed by the college to understand the program
requirenents. 2. Informal involvenent throughout the year in different prograns
such as Annual day programs by way of their professional advice and support in

facilitating catering services for the farewell. 3. Parents coordinate wth

faculty to acconpany student for felicitation programfor w nning an award .

6.5.3 — Development programmes for support staff (at least three)

1. Training in 7th Pay Comm ssion Accounts and Audit workshop for office staff.
2. Two staff nenbers attended a State |evel Sem nar on Best Practices in Ofice
Admi nistration 3. One staff nmenber attended a workshop on O fice Autonmation,
Docunent Control and Record Managenent. 4. Counselling services are provided
for support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Collaborations Initiated with IDF for several interesting activities in
community service and environnmental initiatives. 2. Establishing international
i nkages wi th Gordon Academic Coll ege, Haifa, Israel. 3. Broadening Student
Teachers, horizon for innovative and Creative Teachi ng through workshops in Art
Dance and Theater. 4. Strengthening Communi cation Skills through English
Language Proficiency.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 I CT and 06/ 08/ 2018 03/ 10/ 2018 22/ 03/ 2019 41
Educat i on-
Refl ective
Teachi ng




Wth ICT
Pr ogram

2019 06/ 08/ 2018 28/ 07/ 2018 12/ 01/ 2019 99
Experienti al
Lear ni ng
t hrough
I ndi an
Devel opnent
Foundati on

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Rol e Pl ay 03/ 12/ 2018 04/ 12/ 2018 48 1
Enact nent s

Di scussions in
class on Soci al
Constructi on of
Gender ldentity

Col | age 06/ 12/ 2018 06/ 12/ 2018 47 1
Conpetition on
CGender | ssues
and Display at

the col |l ege

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

| ssues on environnental awareness were included while dealing with
Envi ronnent al Education as an el ective course chosen by 30 student-teachers in
their | ast semester. The student-teachers conducted an awareness activity in
the campus for all on various environmental issues through poster display and
oral presentations. A few student-teachers al so took topics of environmental
concerns for their action research projects. The institution net 20 (Annua
Average) of its power requirenent through use of renewabl e energy resources
(Sol ar Power).

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes Ni |l
Rest Roons Yes Ni |

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to




ntages

local
community

2018 NiTl

1 13/ 12/ 2
018

Wor k

Comuni ty

Sensi ti
sation
towards U
nder pri vi
| eged/ Mar
gi nal i sed
sections
of the
soci ety

54

2019 NiTl

1 05/ 03/ 2
019

Wor k

Conmmmuni ty

Sensi ti
sation
towards U
nder pri vi
| eged/ Mar
gi nal i sed
sections
of the
soci ety

54

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Session “The
M ssi ng Gandhi” by
M. N shant Bangera
on Gandhi an Val ues.

17/ 11/ 2018

17/ 11/ 2018

92

Sessi on by

I nternati ona
Expert from UK, Dr.
M ke Scott - Baunmann

on The

| srael / Pal estine

Confli ct - past,
present and future

07/ 01/ 2019

07/ 01/ 2019

47

Sessi on by
I nt ernati ona
Expert from UK, Dr.
Alison Scott-
Baumann on Speaki ng
truth to power:
whats wong with
free speech?

07/ 01/ 2019

07/ 01/ 2019

47

Sessi on by Ms.

Jaya Nutty on “Non-
vi ol ent

Communi cat i on”

02/ 02/ 2019

02/ 02/ 2019

41

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Sol ar power plant (under UGC funding for Sustainable Energy) 2. G eening of

the canpus by the nmanagenent 3. Restricted use of plastic 4. Hands on activity

to nmake best out of waste under SUPW5. Exposure to seed balls making for nass
pl antation drives

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Social learning through comunity outreach 2. Integrating ICT in Education
1) Experiential |earning helps to make | earning neaningful. In the experiential
| earni ng approach the | earning process involves the stage of concrete
experience, the stage of observational reflections, and the abstract
conceptual i sations and active experinentati on stages. At KKCE we engaged our
students in the Social Learning through comunity outreach program W aimto
nurture professional teachers with the right attitudes and skills who will
serve as catalyst to create a caring and just society. Qur “Social Learning
t hrough conmunity outreach prograni hel ps us nove towards our m ssion. Social
Learning is an experiential |earning approach wherein students apply what is
learnt in real life situations in order to inprove the conditions of the
communi ty. Through social |earning the educational goals of the course and
skills devel oped through the course are connected through meani ngful soci al
service.Sinply put, Social learning is an extended form of experiential
| earni ng, which involves the intentional conbination of experience and | earning
in a comunity set up to nmake neani ngful interventions for a positive change in
the society. In the process,|earning, experience as well as the community is
enriched. It is an excellent pedagogy for developing skills as well as
know edge and attitudes, encouragi ng deep understandi ng of |earning conpl ex
concepts, applying theory to practice, and preparing students to be critically
reflective professionals for informed and positive actions. To inplenent the
Soci al | earning through comunity outreach programwe had to work with the
community. We collaborated with Indian Devel opnent Foundation (I1DF), a nationa
NGO committed to health, education and devel opnent. Al the students of the
coll ege were to conduct various activities with the NGO at different venues. 2)
The institution collaborated with Tata Institute of Social sciences to register
for the ICT in Education 4 credit course. It was an intensive training for four
months in a bl ended node. Faculty nenbers both senior and junior took up the
chal | enge of conpleting the course. The training involved | earning about
different ICT tools and its application in teaching and |earning. Faculty
| earnt about different theories of |earning, cyber security, and authentic
| earning and 21st century skills. They al so planned and conducted | essons
integrating ICT in school based teaching in the first phase. The | esson plans
were provided with feedback. These | esson denpnstrati ons were observed and
mentored by experts fromTISS and critical feedback was given to inprove their
efforts. The | essons given by faculty was video graphed. The second phase of
the training involved faculty to transfer their learning to the student
teachers and even these presentati ons were observed by experts fromTISS. The
whol e practice gave teachers a practical experience of using ICT tools in their
| essons and teaching the sane to the student teachers. In addition to this
effort the faculty also trained students to use the Swayam platformto register
for sonme courses of their interest. Faculty too conpleted certain courses on
this platform Few Students successfully conpleted their course in the given
time period. Sone are in the process of conpletion. W use alumi to provide
training in smart boards and all students are trained for the same. Modle is
used for managi ng | earning and students are trained to use the systemfor
notes, assignnents, notifications etc. (Details on college website.)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

htt ps: //wwv. kkcoe. edu. i n/ wp- cont ent / upl oads/ 2020/ 03/ Best - practi ces-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is an established teacher education college in the western
suburbs of Munbai. The college is known for its hands on approach to training
and application of theory to practice. Practice what you preach is the dictum
we follow at KKCE. In doing so, we bridge the gap between theory and practice.

The faculty focuses on authentic teaching practices, neaningful internship
programe and creating a truly reflective teacher. The oneness of know edge is
effectively practiced by faculty nenbers, which adds a |ot of neaning to the
di fferent courses of the entire B. Ed. programe. Werever there appears to be

a gap (as per the feedback of sone previous batches), the coll ege makes an
effort to bridge this gap and provide a holistic experience to its students.
Extra inputs, in the formof guest |ectures and workshops are our hallmark and

we take extra effort in finding those that truly add value to our students.

During internship, student-teachers experinent with different strategies of

teaching putting into practice all that they learn in theory papers. The
feedback provided to thembuilds up on the theories and principles already
taught to them thereby helping in better assimlation. As a result, by the end
of the progranme, they develop abilities to reflect nmeaningfully and
objectively on different aspects of their own behaviour as a teacher. True to
our vision of creating a just and humane society, we practice inclusion in al
areas of the curriculum To foster inclusive practices, we firmly hold on to
our belief that |anguage cannot be a hurdle in the making of an effective
teacher and in assimlation of know edge. The institution therefore goes the
extra mle to accommopdat e student-teachers who experience any kind of
di sconfort in teaching in English. They are acconmobdated in vernacul ar nedi um
schools and are also given the option to wite their papers in |anguage of
their choice. W are also extra cautious in keeping all kinds of exclusion at
bay — whether it is in terns of |anguage, social class, econom c class, or any
ot her. Students experience our practices first hand and al so study about them
in theory papers. That conpletes the cycle for us, for there is no better way
to bridge the gap between theory and practice than to | ead by exanple. That is
our distinctness.

Provide the weblink of the institution

https://ww. kkcoe. edu. i n/

8.Future Plans of Actions for Next Academic Year

? Encourage staff to further: a) reset the old Modle set up to nore updated
version to notivate the use of the LMS anong staff and students to enhance
flexibility in learning b) to publish learning materials for student use. ?
Organi ze training programfor TET, orientation for acquiring teaching license for
teaching in different countries. ? Continue with CET Orientation ? Establish

i nkages with well renowned schools to provide an exposure to their teaching-

| earni ng practices, activities and school culture. ? Continue with participative
| earni ng, collaborative |earning, experiential |earning and constructivist

| ear ni ng approaches. ? Enhance reflective practices anpbng students. ? Fill up the
vacant seats in the research cell. ? Mtivate faculty to apply for PhD gui deship
? Upgrade the library with print and online resources ? Tap the potential of the
alumi for nentoring. ? Organi se a val ue added program for content enrichnment. ?
Col | aborate with reputed organi sations to conduct certificate courses for

prof essi onal and personal devel opnment as a val ue added service to the students
and community. ? Pronote nore neani ngful engagenent of students on LMS (Moodl e)



https://www.kkcoe.edu.in/wp-content/uploads/2020/03/Best-practices-2018-19.pdf
https://www.kkcoe.edu.in/

and tapping Digital Social Media for education in a greater way. ? Execute the
MOU signed with Gordon Acadenic Col | ege of Education, Israel to enhance faculty
exchange visits, exchange of ideas on academ cs and research. Hold neetings wth
faculty of both colleges for exchange of ideas.



http://www.tcpdf.org

